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It was 100 years ago that women garment workers marched for better pay and working conditions, and these are still often an issue. We have made many gains over the past century, particularly in the last thirty five years, but there are still inequalities that need attention. Most of us would prefer living in societies that don’t assume that because you are male or female, you will follow a stereotypical life map and be offered limited choices. No one can have everything, or do everything: we all have to make choices about where we put priorities as time and resources are limited. However, the choices that we make should not be limited, encouraged or penalised just because we are male or female. 
What you want to do should be judged on the merit of what it is, not on whether it is seen as more appropriate for a woman or a man to do.  Women should not be considered difficult and aggressive if they act in ways that would be acceptable in men; similarly men should not be condemned for wanting to do what might have been seen as women’s work.  

We now have much more institutional equality then we had when I was growing up. We were then paid less for doing the same job, and people were allowed to refuse to give us jobs just because we were female. We were told our roles were predetermined so we should plan only to be wives and mothers after a brief workforce life. Men’s choices were also limited as they were expected to be sole financial providers. 
We have gained legal rights and more equality of pay rates for obviously similar work but not overall. Jobs that involve care of people are still paid less than jobs minding machinery though they require high level interpersonal relationship skills. Such jobs are undervalued because they are generally done by women and reproduce what is done unpaid in households.

Masculinised cultures and assumptions, like long work hours, still tend to dominate workplaces, even though there are more women in top jobs. Women still assume the responsibility for family care and housework. Many therefore work part time or not at all and end up poorer in their old age or as single parents.   

So there are still many issues to resolve: revaluing jobs (equal pay); changing workplace cultures to have more flexibility for family and other involvements; changing those views  that lead to discrimination; having good child and other care services so women are not forced into limiting their choices if they want to combine caring and paid work.
